
Journeyman Lineman Troubleshooter 
 
Morgan County REA is member-owned cooperative that exists to provide services that enhance the 
quality of life in rural America. It is our mission to serve our members by providing safe, reliable 
energy with a strong tradition and vision for the future. 

Position Summary: 

The Journeyman Lineman Troubleshooter works under the direct supervision of the Line 
Superintendent, Working Foreman or Lead Lineman. Performs numerous duties including 
construction, maintenance and repair of overhead and underground distribution and transmission 
lines and related facilities, plus service work and other related and assigned duties. 

Responsible for complying with member requests for service; investigating trouble; taking necessary 
action; restoring service; making connects and disconnects; installing and removing transformers; 
running secondary services; preparing staking sheets as required; and making accurate reports of all 
work performed. 

Job Requirements: 

 Journeyman Lineman certificate. 
 Know and follow all safety rules and procedures. 
 Ability to work independently with little direction and with a sense of ownership and personal 

commitment to a Zero Injury/Occupational Illness culture. 
 Class A Commercial Driver's License with appropriate endorsements. (Required before employment) 
 Must be able to climb, stoop, kneel, crouch, crawl and meet physical demands of this job. 
 Must be able to apply CPR/first aid techniques. 
 Required to submit to a random drug and alcohol test per DOT requirements. 
 Pass background check. 

 
Special Requirement: Must live within a 20-mile radius or 30 minutes’ response time of office of 
assignment. 

Hiring Process: Applicant must upload a resume and Journeyman Lineman Certificate. Applicants 
who meet the requirements and if selected to move forward to a phone screen interview. The final 
selection criteria will include an in person interview as well as give consent for background check 
and Federal Motor Carrier Safety Administration query. Dates for interview and testing are to be 
determined and will be shared with successful candidates. 

Benefits:  

 Medical Insurance 
 Dental Insurance 

 Paid Time Off 
  401(K) 
 Paid Holidays 
 Defined Benefit Plan 
 Paid Holidays 
 Flexible Spending Account 
 Short Term Disability 
 Long Term Disability 
 Life Insurance 

 
 



 
Note: This position is covered by an agreement between Morgan County REA and 
Local 111, IBEW. 
 
In compliance with Federal and State equal employment opportunity laws, qualified applicants are 
considered for all positions without regard to race, color, religion, sex, national origin, age, marital 
status, veteran status, non-job related disability, or any other protected group status. 

This position description is not intended to be all-inclusive; an employee will also perform other job 
responsibilities as assigned by the immediate supervisor or management. 

Management reserves the right to change position descriptions, specifications or work schedules to 
accommodate individuals with disabilities or as the need arises. 

This position description does not constitute a written or implied contract of employment. 

Community:  

Morgan County REA is headquartered in Fort Morgan, a municipality of approximately 11,000 
residents located on the eastern plains of Colorado, about 80 miles northeast of Denver. It is the 
county seat of Morgan County and a commercial, industrial, and recreational hub for northeast 
Colorado. 

Fort Morgan is a friendly, open community with a strong sense of commitment to making the city a 
great place to live and work. The community is rich in history and beauty, and features low crime 
rates, good schools and an active business environment. Fort Morgan is the perfect blend of small 
town America and prosperity. 

More information about the area can be found by visiting the Fort Morgan Area Chamber and 

Morgan County Economic Development Corporation websites. 

Job Type: Full-time 

Salary: $43.43 /hour 

 


